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AIR 



Chief of Station, C— - H 


£ NJAW r 13 


6 Jfavenber 1952 


Chief, SR 
Chief, SB 

RKIBOX/A1UASTFR. 

Operational Plan for Project AlUAST KR. 


1. Project AR-ASfER has been approved by headquarters* The original 
project outline which vm pouched to you under cover of »BJAVT- 120 baa been 
•Mended to replace C 3 with C_ _J (the subject of HJAA-t 120) sod MOSTRIL, 
The ap p roved project saendeents «u» -rxdceed as Att&chnent~A. 

2. As P J indicated to L Project AK-ASm It very iapor- 

tast to BROS OX lnaaroch os Its successful execution will eubatantlally in. 
crease the pool of agents who can be used for clandestine agent ope rations 
into the USSR* As such, e very possible security precaution mrt be taken 
to insure that agent* vfco ore finally recruited for RBflSCX have not been 
ccwprostUsd during the spotting or recruiting process. 

3. Following Is an outline of the steps which headjuarters recomsends 
be followed in effecting the project* 

A. Operation*! testing of KCCTRIL. 


B. Polygraph testa in Beirut 


C. If above tests satisfactorily couple ted, HOSTftJL can then 
begin spotting, 

D. Cetendnstlcn of Aether MOST GEL should attempt, actual recruit— 
neat of persona he has spotted. 


£. Hearuitnent, 

P, Renoral of recruited agents frea Jordan. 

\u The fo Hewing plan is suggested as a neons of operational touting* 
A, SOcITRIL v ill he told that L 3. has been asked by the 
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B.S. Government to gather infomation on certain Circassians In C 3 and 
JordnnjI these Circassians are of interest to the U.S. Government as prospective 
employees for dissemination of anti-Soviet propaganda md for other types of 
psychological warfare sad as such must be pro date mined to be anti-Communist 
and or definite protest inclination, 

B, 3 could then indicate to NTSTRIL that NtXTTRlL** 

of the Circassians in Jordan and elsewhere will be of gnat help to C 
in determining the suitability of these persons for this work prior to reco»- 
mending them to the Oovcirsaent fc® employment, 

C, C. 3 would then give NU.TRJL a list of names of Circassians who 
are bf interest to the Government as possible employees." Buried In this list 
will be the names of several Circassians who have been reported to be or to 
have been Communist agents and/or sympathisers, the infomation available to 
headquarters re these persons indicates that NCSTRIL may already know, at could 
probably learn with s am effort, that these persons would be undesirable secur- 
ity^wlse for any kind of employment by the A^eriosna. (See Attachment B for 
list of parsons reported to be Circassian Communist sympathisers and/or agents,) 

D. None of the perse ns listed In Attachment ti ere recent Circassian 
emigres, but are primarily ascendants of the pim-World War I emigration, Urr* 
fortunately, headquarters has- no infomation re other "old" C-* who are 
know to be antl-Communist* Therefore, it is requested that C~ Zj attempt 
to obtain from sources other than NOS THU the names of several Circassians of 
the old emigration who are known to be anti-Carusuniat and bury among them seem 
of the names listed in ' ttacbment B. NCSTRIL will then be presented with s list 
of names of old Circassians who will be differentiated only by their orientation 
toward the Soviet Union* It is believed that if the names of axy of the recent 
Circassian emigres were included in such a list, NOSTRIL might suq>eot that be 
was iming tested or that nrCLAIK was primarily interested in the recent emigres* 
Also, any of the recent emigres may be potential REDQOX recruits and as snob 
shoal'! not be involved in a testing ops rat ion* J^-^hment B Is also being sent 
to t: tf. 3 station for slailnr testing of i 3 It is therefore requested 
that’ c_ aj inform headquarters soonest whl3 of the names included therein 
will be used for testing NOSTRIL in order that 3 will not be given the some 
fumes* 

E. If such a list can be prepared which will not by Its nature Indicate to 
N03TRIL that it is intended as a test for him, the" ^"fAreatibn which NOSTRIL 
reports on all of these persons can be checked by L- 3 wd headquarters* 

It is believed that If NOSTRIL* 3 information re these persona approximates what 
is knows at headquarters sad in the field NOSTRIL will have proved himself to be 
rsaoonably reliable In spotting individuals for anti-Soviet work, 

5# A a amine that NOSTRIL will "pass 11 this type of test, headquarters feels that 
he should then be submitted to polygraph testing in Beirut* 1 Arrangements ars now 
being nqde at headquarters to have a polygraph and experienced Russian speaking 
DTCLaIH polygraph operator available in Beirut’ after Dsoeeber 1952. If end when 
NOSTRIL has successfully passed the test suggested in para b above, £? 3 will 




be authorised to ask WISTFUL to go to Beirut to take the polygraph examination* 
Inasmuch as Nostril might be reluctant to take such a test due to possible criminal 
and moral lapses in his pa t, and in order to maintain good polygraph prooedure, 

£_ 3 should tell NOSTRIL no more than thisi 

A. NOSTRIL will be subjected to interviews and tests which will help 
us determine his suit Ability for the type of work we want him to do; 

B. Thase Interviews and tests will help us to determine his loyalty 
to us; and 

C. £- *3 has taken these same tests and at no time have they 

ever caused him any embarrassment or inconvenience of coy kind* 

D. If necessary, C ^ may assure NOSTRIL that we are not at 

all Interested In cny criminal, moral or other similar lapses in his past 
and that such thingr be covered in the tests and interviews* 

Also, If necessary, C* J . may tell NOSTRIL that be cannot be employed 
on a full-salary, full-soale basis until the Interviews and tests are 
completed* 

6. It le emphasised that h -3 not discuss any of para $ *hnvw with 
NOS TRIL until headquarters author! ee 9, Once authorisation is given, L- 
should adhere as closely as possible to the approaah in pares 5>A, B, u and D* 

If NGSTCIL should refuse to take such tests after this approach, we would do well 
to reconsider him as an operative under AL-ASTKR. 

7* Provisional operational clearance ho s been granted for HtoTRIL for eval- 
uation and development only* This will allow DTCLAIM to prooced with the opera- 
tional and polygraph testing suggested above* However, satisfactory completion 
of theee tests will probably be necessary in order to procure a full operational 
clearance. Onoe this full clearance is obtained, NOSTRIL — v - J — trusted to 
begin the actual spotting phase of Project AS- ASTER. At £_ J'e discretion, 

NCSTRIL can be told as much about this operation as le necessary to enable him to 
assess the persons he spots. The following is presented as a guide for t_ 1 ' 

A. NOf.TRIL will spot Circassian emigres* The Circassians of primary 
interest to REDGCX axe those who left the USiSR in 19U1 or later and iho still 
have a fluent command of the Russian language* Single persons between the 
ages of 18 and h$ who are in good physical condition are most desirable* Men 
with families will be acceptable if they are otherwise wall qualified* 

B. Theee persons should possess strong anti-Soviet motivation and better 
than average courage. If recruited, they will be used feu* hazardous clandes- 
tine missions into the USSR* 

C. An. individual who successfully completes a mission into the USSR wi 
stand a f»ood chance of being brought to the United States and obtaining U.S, 
o itieenship* 
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D. Any para on who la racruitad by DTJLaIM will, from the time of his 
recruitment, be housed, clothed and fed by us j in addition he will receive 
a salary. He will also be thoroughly trained prior to his dispatch into 
the USSR in order to a o cure maximum chances for success. 

8 . It will be left to C Judgement as to how Much of pare 7 above 

should be told NOSTRIL, It la felt that if he has some understanding of HED60X 
agent requirement a he will be better able to assess the persons he spots. When 
NOSTRIL la finally briefed re his spotting assignment, p ^ should inform 
headquarters exactly what NOSTRIL has been told. 

9 . For each individual he spots, VffiTSIL should provide that .type of iafor- 
nation which is requested in standard PRO forms I and II. tIOSTRIL should procure 
this Inform tLoo without revealing to soyone (especially the subject being spotted) 
what he is doing. 

1C. After NOSTRIL has spotted a mn*>er of Ciroas*i»»* headquarters has 
reoeiveb the PRO- type information plus NUiTRIL’s and £T 3*s assessment of 

these persons, headquarters will initiate clearances for those who are favorably 
assessed. Under no ci resistance a should recruitment of any p» ***««* be attempted 
until headquarters authorises. Luring this spotting process C- 3 should try 

to determine if NOSTRIL could do the actual recruiting. This nay be difficult for 
NOSTRIL to do since the chances of compromise immediately become greater once he 
shift* from spotting to recruiting* Also, if NiSTRIL were blown while trying to 
reoruit, other persons whom he has contacted f — or recruitment might be- 
come compromised by association. However, if £- -1 believes that NOSTRIL 

could reoruit and remain uncomproial 9 ed, he should be allowed to do ao slnoe he 
probably would be better suited to persuade these ™role to do RBQ50X work than an 
outsider or someone less well known to them. If C 3 feels that NQ> TRIL should 
not attempt recruitment, headquarters would appreciate nrcnerford's suggestions as 
to how the final recruitment of these Circassians might be accompli shed. 

11* Whenever an actual recruitment is to be attempted, JUJ should sub- 

mit a recruitment plan to headquarters for approval* This plan should specify In 
detail how the actual recruitment will be attested, including the persons involved, 
the security moesurms which will be employed, and what will be dons with the indi- 
vidual to be recruited If he refuses the recruitment proposal. A plan should also 

be submitted for removing the individual from Jordan if he acoepte the recruitment 

proposal and an estimate as to how soon after the recruitment this should be done in 
order tc maintain the security of the new recruit. Upon approval of these plans, 
headquarters will authorise the reoruitment effort- It should be noted that C 
will be doing the ssaa type of work for RF-DS^* 4n £ 3 f*nd thafc it will be neoee- 

Saiy to maintain close coordination between CZ -3 and C- _U stations and 
headquarters in order that NOSTRIL and £1 3 do not "cross wires* in their work* 

12, A maximum salary of $150 per month ha* been approved for NOSTRIL, I- 3 

may begin pnyment of part or all of this salary *"■ is NOSTRIL begins to under- 

go operational testing. It is requested that t -3 inf one headquarters how 
NOSTRIL will be paid tils salary and whether NOSTRIL will be paid the full amount. 

It might be desirable to ’withhold part of this salary in order to use the balance of 
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it for various incentive purposes, «.g. persuading NOSTRIL to go to Beirut for 
polygraph testing. In view of NOSTRIL* a present uneaplcTmeiit, will NOSTRIL be 
able to oonoeal the source of this incone or explain it so that it will not arouse 
euapioion? 

13. It la further requested that C~ Inform headquarters of the method# 

he hat been using and will nee In oanteetlng NOSTRIL for briefing and debriefing 
purpose *. If « new oontiot plan Is anticipt ted for NOSTRIL after he become motive 
under AE-ASTKS, please submit it to headquarters alao. 

1U. It is realised that field condition* of which headquarters la unaware may 
require sane variation from the suggestions presented in this dispatch. H owev er , 
it is believed that each of the steps in para 3 abort should be followed In some 
way or other. Tour comments and suggestions will be appreciated. 

Attachments! (2) 


m ntHhutlom 
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ATTACHMENT A TO.JMAWi.33 


CRTPTOHTKt AE-ASTER 


I 4 Ansa of Operaftloas t 
£2 -3 and Jordan* 

3* Purpor t 

a. Objectives ! 

(1) Spotting and/or recruiting of Circassian and other BnwrUn emigres 
In the area of operations, In or outside organised emigre group*, who may 
be useful In REDSOX operations. 

(2) Procurement of Information on activities of looal Circassian mod 
other Russian emigre groups which will enable DTCLAIH to better assess the 
HKDS OX potential of these g r ou ps* 

(3) Procurement of CK information on local Clroaealfln emigre groups 
and Russian emigres outside these groups. 

b. Targets 1 

(1) Local Circassian emigre p roups. 

(2) Soviet emigres not members of emigre groups* 


(1) Recruit C ZX in the field, brief and train him for his mission 

In u ^ 

(2) Obtain full olearanoe for, and recruit, NOSTRIL* who will oerfara 

functions in Jordan similar to those performed by C 21 


li. Rtreorewli 

«. c >;Q 


b. NCr.TRtL- Op«r»ti<ra»l oltuSEilRQl been requested* HCSron, la ■ Clreas* 
sian refugee who left the Soviet Union during World War II* He Is young and 
extremely resourceful and has assumed leadership of the recent Circassian emigres 
in Jordan* He has been used as an unwitting source of information by C. _^7 
station chief for the past year. 


ATTACHMENT a TO ttfAW-03 
5* Ccjjji 

Both L 3 and NOSTRIL hare read*Ma*d e carer. They* ax'* already the recog- 
nlsed leaders of the Circassians In [7 J3 and Jordan Ad can acre freely among 
these people without question, 

6. Control i 


C. ^desires eventual ly to bring his family to the United State* 
ju — T] * station chief is prepared to Indicate to him that C J] 

performance in his assigned mission nay have a hearing on Aether ne can 
later ocas to this com try. The salary paid L 71 and £. 3'e desire to 
aid the Circassian cause against the Soviets are additional emtrol factors, 

(2) NOSTRIL will be paid a salary, Inassmoh as he is now nearly des- 
titute, this salary will constitute a considerable control over him, 

M NOSTRIL* s violent mti-So det feelings provide an additional measure of 
control, 

b» Motlvatlon i 

(1) £, 2 is motivated by a extreme dedlre to do everything possible 

to achieve an independent Caucasus and at the same time to Improve the 
plight of hie Circassian people . £ J He le also imbued with a 

strong anti-Soviet feeling, 

(2) NOSTRIL Is strongly anti-Soviet and is s real Circassian patriot. 
His life has been largely occupied with fighting the Servlets and he is 
anxious to continue to do so in Jordan* f 


This projeot will be coordinated with NE # 


10, Timetable i 


October 19$2, Estimated duration of project is two years. 
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:r^i'TV isrolKUTt™ 


SjUrlBo o fC a «r! NOSTRIL 
Romeei for £T 3 end NOSTRIL 
Operational expenses* including operational trarel 

in the field* 
Incidentals. 


TOTAL AWUAlLT- 


^fOTEi R&ch of abcre IJUane to be divided equally C 3 and 

Stations^ 


SECkET 


